Master of Human Resource Management

Course Sequencing

It is recommended that you take the courses in your program in the order outlined below. Intended to be a guide as you
register for each quarter, the recommended sequence for courses ensures you gain prerequisite knowledge at the
optimum time to succeed in the subsequent courses. If you are not able to take the courses in the recommended order,
please discuss other scheduling options with your advisor.

COURSE ID | TITLE X
YEAR ONE TERM ONE

HRM500 Human Resource Management Foundations O

BUS520 Leadership and Organizational Behavior O
TERM TWO

HRM517 Managing Human Resource Projects O

HRM522 Ethics and Advocacy for Human Resource Professionals O
TERM THREE

HRM510 Business Employment Law O

HRM520 Human Resource Information Systems O
TERM FOUR

HRM560 Managing Organizational Change O

CONO01 Concentration Course O

YEAR TWO TERM ONE

HRM530 Strategic Human Resource Management [l

CONO002 Concentration Course O
TERM TWO

CONO0O03 Concentration Course O

HRM599 ::man Resource Management Capstone ]

32M590 SHRM Ce.r'Fification Exam Preparation

(prerequisite: to be taken as last or next to last class)
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